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REIMAGINING WORK &
PRODUCTIVITY IN THE AGE OF Al

Employee attendance tracking systems are relics
of the industrial age. Introduced in the early 1800s,
productivity was synonymous with the volume of r % '\.
-
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goods manufactured by laborers on a daily basis. "' (
This is the Information Era. Does the 9-5 grind still >
find relevance?

In the phase of automation, Al, and GenAl, do we e
need to keep hours stared at our screens as a
measure of workplace productivity?
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UNLOCKING
HUMAN POTENTIAL WITH Al

Alis not a replacement but a tool to empower professionals. It’s the productivity super-catalyst
enabling individuals to accomplish more in a short time.

A PwC research reveals that Al can
supercharge employee productivity by 40%.

| Another Nielsen Norman study shares that
customer service professionals are 13.8%
more productive when they use Al tools.

The report also reveals that developers who
leveraged Al completed 126% more projects
per week.
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( ENDING THE WORK HOURS DEBATE )

Automation has freed us from redundant tasks, empowering us to emphasize strategic thinking,
innovation, creativity, and conflict resolution. To fully leverage the potential of Al, tailored training
programs to equip employees with cutting-edge Al skills are inevitable.

Through effective talent transformation initiatives, we can:

FOSTER AUGMENTED
INTELLIGENCE

Enable Al to draft reports, analyze data, and
dedicate human hours for high-level tasks

ADDRESS THE WHYS

Dealing with the whys rather than hows with Al
to foster deeper understanding of their tasks

NURTURE A TECH-FIRST
LEADERSHIP MINDSET

Fast-track digital transformation initiatives by
having forward-looking leaders who understand
the power of Al

PRIORITIZE EMPLOYEE
WELLBEING
Use Al to assist in mental health support,

implement stress management programs, and
foster a healthy work-life balance

THE FUTURE
OF WORK IS NOW

As we make redundant job roles obsolete, now is the ideal time to
rethink our approach to work and its future. Extended work hours
are no longer badges of honor but a counterproductive culture that
only yields diminishing productivity, increased errors, and an
inevitable burnout.

This is the perfect time to make work hours as productivity metrics
obsolete through Al empowerment. Nurture a culture of continuous
learning and employee development with UNext’s best-in-class Al
programs for all hierarchies.

Focus on outcomes, become more agile, and champion a
forward-looking culture with us today.

In 2024,
UNext enabled 20 large enterprises, skilling more than
4,000 employees and leaders only in AlI/Gen Al domain in India.

Flagship Al Programs Implemented

Al Solution Architect Training Program
Al Strategist Program

Gen Al For Sales & Marketing Program
Al Academy Bootcamp Program
Advanced Al Program and more

Program Standouts
Experiential learning modules
Al veterans and seasoned professionals as faculty
Learner inspired training programs
Sandbox labs and simulative environments
Industry and business-native case studies and more

REACH OUT TO US FOR
TAILORED TALENT TRANSFORMATION PROGRAMS.

corporate.solutions@u-nextcom | Q. +9190198 87000




